


Breastfeeding Breaks

9., Recommendations contained In the Government's policy statement on
breastfeeding, ‘Breastfeeding In Ireland’ A Five-Year Stategic Action Plan
published In Ociober 2005 by the Department of Health and Children state that
mothers should continue to breastfeed their children up to the age of two years, to
maximise the potential health benefits for themselves and their children. This is in
accordance with the guidelines issued by the World Health Organisation.

In line with Government policy on this issue it is proposed that entitlement to
breastfeeding or “lactation’ breaks for Civil Servants be extended to when the child
who Is being breastfed reaches the age of 2. Therelore a mother who Is breastfeeding

her child/children is entitled to, without loss of pay until the child is 2 years of age,
elther an adjustment of working hours or where breastfeeding facilities are provided
by the employer, breastieeding breaks. Where such facilities are provided, breaks
may be taken in the form of one break of 60 minutes, two breaks of 30 minutes each,
three breaks of 20 minutes each, or in such other manner as to number and duration of

breaks as may be agreed by her and her employer,

An employee who is breastfeeding is entitled. If preferred, to the option outlined
above and without loss of pay, to have her working hours reduced by | hour each day.
That reduction may comprise one perfod of 60 minutes, two periods of 30 minutes, 3
periods of 20 minutes each or such other periods as may be sgreed by her and her
employer.

Time off from work or a reduction in working hours should be calculated on a pro
rata basis for worksharing staff. Employees who wish to exercise this entitlement in
either the form of breastfeeding breaks or reduced hours must notify her employer in
writing of her intention to do o0 and should furnish, if so requested by her employer,
the birth certificate of the child concerned.

Leave for father after the birth of a child

10. Section 10 of the Maternity Protection (Amendment) Act 2004 amends Section 16
of the Principal Act by the substitution of a new subsection for subsection (1). This
section deals with the entitlement of an emploved father (o leave on the death of the
mother. Under certain circumstances, if the mother of the child dies during a specific
period of time following of her confinement, the father of the child may be entitled 10
leave. The conditions governing such leave with effect from 1* March 2006 and 1"
March 2007 are as outlined below:

With effect from 1™ March 2006 if a woman who has been delivered of a living child
(in this section referred to as ‘the mother’) dies at any time before the expiry of the



The Matemnity Protection (Amendment) Act 2004 extended further the protection of
employment rights while on additional matemnity leave with the effect that additional
matemity leave counied for all employment rights associated with the employment
(with the exception of remuneration and superannuation benefits) such as seniority,
annual leave and puh][r]mlﬂh:m'ﬂ:dschmgemme into effect in respect of additional
matemity leave commencing on or after 187 October 2004 as well as to staff already
on additional maternity leave on that date.

Employees may seek (o have additional maternity leave terminated in the event of
lllness (and go on to sick leave) provided that the employer agrees 1o such an
arrangement. It should be noted that. where an employee applies to terminate the
additional maternity leave and go on to sick leave with the employer’'s agreement, the
balance of uniaken additional maternity leave is forfeit

Postponement of maternity leave

5. Employees may postpone the period of maternity leave/additional matemity leave

(subject to the agreement of the employer) in the event of the hospitalisation of the
child. Such leave may only be postponed after 14 weeks maternity leave has been

taken and the maximum period of postponement of such leave is 6 months. I so
requested by the employer, the employee must furnish a document from the hospital
in which the child is hospitalised confirming the hospitalisation and a letter must issue
from the hospital confirming the date of the child's discharge from hospital.

Attendance at ante-natal and post-natal clinics and ante-natal classes

6. Section 8 of the Maternity Protection (Amendment) Act provides for an
amendment to Section 15 of the Matemnity Protection Act regarding the entitlement o
time off from work to attend ante-natal classes. Pregnant employees shall be entitled
to such time off from work, without loss of pay, as Is necessary for the purpose of
attemding one sel of ante-natal classes (other than the last three in such a set) and those
classes may be attended by her during one or more pregnancy . Entitlement to time
off from work shail be subject to the woman notifying her employer of the dates and
times of such classes. Documentary evidence should be provided of the dates and
times of classes if requested by the woman's employer.

Attendance al post-natal classes Is covered only during the fourieen weeks
immediately following confinement. The conditions governing such absence are laid
down by regulation issued by the Minister for Eguality and Law
Reform (S.1. No. 18 of 1995).

section 8 of the Matemity Protection (Amendment) Act 2004 provides for a once-off
right for fathers to paid time off from duty to aitend the two anie-natal classes
immediately prior to the birth. An expectant father shall be entitled once only to time
off from his work, without loss of pay, for the purpose of atiending the last two ante-
natal classes in a set of such classes attended by the expectant mother before the birth



13 October 2006

Ref No: E109/18/06

Circular 31/06: mplemeniation of the Kegulailons of (s
Maternity Protection (Amendment) Aci 2004

A Dhuine Uasail,

Maternity Protection

1. I am directed by the Minister for Finance to refer to the Matemity Protection
(Amendment) Act 2004 and to say that the arrangements applying to civil servanis in
relation to matemity leave are, in peneral, as specified in that Act and the earlier
Maternity Protection Act 1994. This Circular provides a summary of the main
provisions of the Matemnity Protection Act 1994 and the Matemity Protection
{Amendment) Act 2004 and the relevant Regulations as they apply to civil servanis. It
is not intended as a legal interpretation of the various Acts, and Departments should
acquaint themselves with the legal provisions of the appropriate legislation.

Ceneral

2. The Maiemity Protection {Amendment) Act 2004, other than section 24, came into
effect on 18 October, 2004. (Section 24 refers to the Redundancy Payments Act).

The Maternity Protection (Amendment) Act 2004 (the Act) and iis related Statuiory
Instruments (listed below) amend and extend the Matermnity Protection Act 1994 (the
Principal Act)

51 No. 632 of 2004 Maternity Protection (Amendment) Act 2004 (Commencement] Order 2004
5.1 No. 653 of 2004 Maternity Protection (Time off for Ante-Natal Classes) Regulations 2004

51 No 634 of 2004 Matemity Protection (Protection of Mothers who are Breastfeeding)
Regulatons 2004

51 No 635 of 2004 Maternity Protection (Postponement of Leave) Regnlations 2004




(F) Breastfeeding breaks
A mother who 1s breast{eeding her child is entitled. without loss of pay, lo elther:

1) one hour off from work each day as a breastfeeding break, where
breastfeeding facilities are provided by the employer, or

2) areduction of her working hours of one hour each day,

until that child Is 2 years old. Time off from work or a reduction in working hou
should be calculated on a pro rata basis for worksharing staff.

Requests to avall of breastfeeding breaks or a reduction ol hours must be notifled
writing at the time of the notfication of the date of return to work and should |
accompanied by the birth certificate of the child concerned.

Employers are not required to provide facilitles for breastfeeding In the workplace,
the provision of such facilities would give rise to a cost, other than a nominal cost,

the emplover.

Pending a deciston on the provision of such facilities ly, Departments at
Offices are requested to offer a reduction of working . where breastfeedir
facilitles are nol already avallable. Where staff have already retumed to wor
requests should also be accommodated.

(G) Leave Entitlements

Maternity Leave

Maternity Leave commencing on or before 28° 18 weeks
February 2006
Maternity Leave commencing on or after 1¥ March | 22 weeks
2006
Maternity Leave commencing on or after 1" March | 26 weeks
2007

Additional Maternity Leave

Additional Maternity Leave commencing on or before 28% | 8 weeks
February 2006
Adﬁﬁmﬂhlmrﬁtyhium“nrlhﬂl“ 12 weeks
March 2006 =
Additional Maternity Leave commencing on or after 1 16 weeks
March 2007

Resolution of disputes

Any dispute in relation 1o entitlements under the Act may be referred to the pare
Department In the first Instance, who may In turn refer the matter to this Departmes
In addition. the Act orovides for referral of a disoute In relatlon (o entitlements und



Payment while on Maternity Leave

7. Subject to paragraph 8 below, a woman on maternity leave Is entitled to full pay,
except where she has been appointed for a fixed term of less than 26 weeks. A woman
who has been appointed for a fixed term of less than 26 weeks Is entitled (o the same
rate of pay that she would recelve If she were absent on sick leave; as the entitlement
to payment (if any) may vary according to the length of continuous service given, it
would be advisable to check with the Personnel Section with regard to entitlements.

B. A woman who Is (or was) fully insured under the Social Welfare Acts and who
fulfils certain contribution conditions may be entitled to maternity benefit from the
Department of Soclal and Family Affairs. Information about this allowance iIs
avallable from Personnel Units in Depaniments/Offices. A woman on maternity leave
who is entitled to maternity benefit from the Depariment of Social and Family Affairs,
is entitled 10 payment by her Department on the basis provided for in paragraph 7
above or of an amount equivalent to the full rate of benefit 1o which she is entitled,
whichever is the greater, provided she:

a) signs a mandate suthorising the Department of Social and Family Affairs
to pay any benefit due to her under the soclal Insurance system directly 1o

her employing Department;

b) makes the necessary claims for social insurance benefit to the Depariment
of Social and Family Affairs within the required time limits and complies
with whatever requirements are laid down by that Department as a
condition of claiming benefi.

Maternity leave must not be treated as pant of any other leave (including sick or
annual leave) to which the emplovee Is entitled.  Therefore, a woman who has gone
onto sick leave at halfl pay or unpaid sick leave immediately prior 1o going on
matemnity leave will resume full pay upon commencement of matemity leave subject
to the terms of paragraphs 7-8 above.

Similarly, a8 woman wuorking full-time but taking parental leave who subsequently
goes on maternity leave will be paid at a full-time rate while on maternity leave.

Breastfeeding Breaks

9. Recommendations contained in the Government's policy staiement on
breasifeeding, ‘Breastfeeding in Ireland’ A Five-Year Strategic Action Plan,
published in October 2005 by the Department of Health and Children state that
mothers should continue to breastfeed thelr children up to the age of two years, 1o
maximise the potential health beneflis for themselves and their children. This Is in
accordance with the guidelines issued by the World Health Organisation.

In line with Covernment policy on this isspe it Is proposed that entitiement o
breastfeeding or ‘lactation’ breaks for Civil Servants be extended 1o when the child
who Is being breastfed reaches the age of 2. Therefore a mother who Is breastfeeding
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GOVERNMENT OF RAJASTHAN
FINANCE DEPARTMENT
(RULES DIVISION)

NOTIFICATION

No. F. 1{43)FD/(Gr. 2)/83 Jaipur, dated : 11-10-2008

In exercise of the powers conferred by the proviso to Article 309
of the Constitution of India, the Governor hereby makes the following
rules further to amend the Rajasthan Service Rules, 1951, namely:-

.  These rules may be called the Rajasthan Service (Amendment)

Rules, 2008
2. These rules shall come into force with immediate effect and shall

also be applicable to those women Government servants who are

presently on matemity leave.

In the said rules -

the existing figure and word "135 days" appearing in Rule
103 shall be substituted by the figure and word "' 180 days."

By Order of lhc Govegpor,

a7/ I
ey peel
{Banna Lal)
Officer on Special Duty
Coopry forwarded o - i ?
I. Al Addl. Chiel Secretaries/All Principal SecretsriesSecretariesSpecial Secretaries fo the
Citwernmint,
. Al Special Assisiants [ Private Secretnries @0 Ministers State Ministers,
. Private Secretary to Chief Secretury
Accountant General Rajasthan, Jaipur
All Hends of the Departments.
Director, Treasuries & Accounts, Rajasthon, Jaipuar with 100 spare copies Tor sending 1o all
Sub.Treasury Oficers,
Al Treasury CHTicers,
Administrative Reforma (Gr.T) with 7 copies
All Sections of the Secreturiat,
Vidhi Rochana Sangthan for Hindl trnsianon,
. Anlyst-cun-programmer, Finance Departiment.
Copy al=z to -
I. Secretary, Rajasthan Legislative Assembly, Jeipur with 20 extra copies for Subordinme
Legislative Commities,
. Registrar General, Rajestan High Coun, Jodhpur,
. Secretary, Lokayukt, Jaipur
. Secretary, Rejasthan Public Service Commission, Ajmer,

r
A
ar J-""ﬁp-r!#':-r!ﬂ

Officer on Special Duty
(RSR - 1472008)

[ arursesis and So@n preosp Dok mater doc
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FINANCE DEPARTMENT
(RULES DIVISION)

NOTIFICATION

No. F, 1(43)FD/(Gr. 2)/83 Jaipur, dated : December 6, 2004

In exercise of the powers conferred by the proviso to Article 309

of the Constitution of India, the Governor hereby makes the following
rules further to amend the Rajasthan Service Rules, 1951, namely:-

L

2.

3

()

(i)

¢

These rules may be called the Rajasthan Service (Amendment)
Rules, 2004,
These rules shall come into force with immediate effect.
In the said rules -
the existing Rule 103 except ‘note' and ‘clarification’ appearing
thereunder shall be substituted by the following, namely :-
"103. Maternity Leave : Maternity leave may be granted to a
female Government servant with less than two surviving children
upto a period of 135 days from the date of its commencement.
However, if there is no surviving child even after availing it
twice, Maternity Leave may be granted on one more occasion.
During such period, she will be entitled to leave salary
equal to pay drawn immediately before proceeding on leave.
Such leave shall not be debited to the leave account but such
entry should be made in the service book separately.”
after the existing Rule 103, the following new Rule 103A shall be
inserted namely :-
"103A. Paternity Leave : A Male Government servant with less
than two surviving children may be granted paternity leave
(maximum two times) for a period of 15 days during confinement
of his wife i.e. 15 days before to three months after childbirth;
and if such leave is not availed of within this period, it shall be
treated as lapsed.
During the period of such leave, the Government servant
shail be paid leave salary equal to the pay drawn immediately
before proceeding on leave. Paternity Leave shall not be debited

against the leave account but such entry should be made in the
service book separately and may be combined with any other
kind of leave (as in the case of Maternity Leave).

Such leave shall not be allowed in case of miscarrige
including abortion of the Government servant's wife."

By Oryr of the Governor,

-Go
Secretary, Finance (W&M)
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Copy also to the -

Wrimc G P Kt sholisbe 1L e

GOVERNMENT OF RAJASTHAN
FINANCE DEPARTMENT
(RULES DIVISION)

NOTIFICATION

In exercise of the powers confemed by the proviso to Adticle 309 of the

Constitution of India, the Govemor hereby notifies following rules further to amend
the Rajasthan Service Rules, 1951, namely:-

1. These rules may be called the Rajasthan Service (Amendment) Rules,
2012

& These rules shall come into force with immediate effect.

3 In the said rules - the existing Rule 103A shall be substituted by the
following, namely-

1228 () Probationer-trainees shall eam no leave during the
period of probation,
{ii) Female probationer-trainees shall be granted maternity
leave as per rule 103 and 104
(i) Male probationer-trainees shall be granted paternity
leave as per rule 103A,

By Order of jhe Governor,

{Akh A{

Secretary to the Government
Finance {Budget)

Copy forwarded to -
1.

Principal Secrelary to H.E. Govemnar

Principa: Secretary to Hon'ble Chief Minister.

All Speciat Assistants / Private Secrataries to Ministers / State Ministars,

All Additional Chief Secretaries! Principal Secretaries/Secratares/Speacial Secrataries to the
Government.

0.5 to Chief Secratary.

Accountant Genoral Rajasthan. Jaipur {200 copies).

All Heads of the Departments,

Director, Treasuries & Accounts, Rajasthan, Jaipur with 100 spare capies for sending to all
Sub-Treasury Orficers.

Director, Pension & Pensioners' Wallare Departmient, Rajasthan, Jaipur,

Deputy Director (Statistics), Chiaf Ministers' Office.

Al Treasury Officers.

All Sestions of the Secictarial

Administrative Reforms (Gr.7) with 7 copies.

Vidhi Rachana Sanghthan, for Hindl transiation,

System Analyst (Jount Director) Finance Department (Computer Gell).

Secretary, Rajasthan Legislative Assembly, Jaipur with 20 extra coples for Subordinate
Legislative Committecs
Registrar General, Rajasthan High Court, Jodhpur / Jaipur.
Secrefary. Rajasihan Public Service Commission, Ajmer.
Secrolary, Lokayukta Sacnivalaya, Rajasthan, Jaipur. @h
(D.K. Mitt
Officer on Special Duty
(RSR-o% [ 2012)

Jaipur, dated : ‘_11,:? FEB ZM?. :




