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ba done wilh effect from (he dale of promotion of [he junior Govermmen! senant
subject io the fulliimant of the following conditions, namely:-

{a) Both the unkor and the sanior Government servants belong o the same
cadre and the poats in which thay have boen promoted are identical in the
same cadre;

(o) The existing pay structure and the revised pay structure of the lower and
higher posts in which they are entified fo draw pay are idenlical;

(c) The senior Governmenl servants af the fime of promolion are drawing
equal or more pay than the junor;

{d) The enomaly is directly as a result of the application of the provisions of Rule
20 of thesa rules or any olher rule of order reguialing pay fixation on such
promotion in the revised pay structure:

Provided that If the junior officer was drawing more pay in the axisting pay
sructure than the senior by virlue of any advance incremants granied (o
him, the provisions of this sub- ruls shall not be invoked o stap up the pay of

the sanior officer.
12 Incroments in the Pay Matrix —The increment shall be as speciflied in the verlical Celis of
the appiicatle Level in the Pay Matrix
- Iustration:
n _— Iﬁi‘lg: 530020200
employes in Basic | | Grade | 1700 | 1750 | 2400 | 2400 | 2400 | 2800 |
Pay of 26400 I Leved6 w8 | GOl | 3 3 9 | oA | o8 w0
move werically down Me | [ gveis i | 1.7 | L& | L8 | ¥ | L8 |
same Lovel in the Cells and | = 7700 | 17900 | 20800 | 21500 | 22400 | 2600
S s W | 18200 18400 | 21400 | 22100 | 23100 | 27100 |
|18 1““‘_.rm 3800 | FTE00 |
(19300 | 10600 | 22700 & 23500 | 2 26700
Ceils 20500 | 20800 | 24100 | 24800 @ 26000 30600 |

\/ Date of next increment In revised pay siructure.-

(1) There will be a uniform date of annual incrament viz. 15t July of every year aftes
fixation of pay under these rules Employees completing 6 months and above in any
Level as on 15i of July will be eligible to be granted the increment.

Every new recruit on compietion of probation period successlully shall be allowed firs!
annual increment on 1% July, which immeciately follows the date of compiation of
probation period.

14, Scheme of Assured Career Progression (ACP).- The scheme of Assured Career
Progression (ACP) with three financial upgradations shall be as under: -

(1) The scheme will be available o 2/ posts in Ciass IV, Ministerial, Subordinate Services and
mmmmmmpqmuuemuummuﬂmau
BRCVICES

2)  Berefit of pay fixation avalable at the time of normal promotion shall be aliowed at the tima of
financial upgradations under the scheme. Thus, one increment shall be given in the Leve!

]
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GOVERNMENT OF RAJASTHAN
FINANCE DEPARTMENT
(RULES DIVISION)

NOTIFICATION

MNo. F.15(1)FD(Rules)/2017 Jaipur, dated ; 09.12.2017

Subject : - Rajasthan Civil Services (Revised Pay) Rules, 2017.

In exercise of the powers conferred by the proviso to Article 309 of the
Conslilution of India, the Governer of Rajasthan is pleased to make the
following rules to amend further the Rajasthan Civil Services (Revised Pay)
Rules, 2017 namely:-

1. These rules may be called the Rajasthan Civil Services (Revised Pay)
(Second Amendment) Rules 2017,

They shall be deemed to have come into force with effect from
01.01.2016 excepting where otherwise specifically provided,

In the Rajasthan Civil Services (Revised Pay) Rules, 2017

(a) the existing words and figures “1" October, 2017 wherever
occurring In these rules shall be substituted by the words and
figures "1*' January, 2018".

the existing figures "01.10.2017° wherever occurring in these rules
shall be substituted by figures “01.01.2016".

in Explanation (b) appearing below rule 5(il), the existing figures
"30.09.2017" shall be substituted by figures “31.12.2015",

In the said rules — below the existing clause (B) of sub-rule (1) of
rule 11, the following proviso shall be inserted, namely.-

"Provided that in the case of Medical Officers drawing NPA, opt
to do practice at later stage, the amount of DA on NPA @125%
included in the basic pay under these rules shall be deducted from
tne basic pay and the remaining basic pay shall be adjusted in the
Level of the Pay Matrix at same stage or next below stage, if no
same stage available.”

(e) the exisling sub-rule {1) of rule 13 shall be substituted by the
fallowing, namely.-

1) There will be 8 uniform date of annual incrament viz. 1% Julv of



GOVERNMENT OF RAJASTHAN

FINANCE DEPARTMENT
(RULES DIVISION)

CLARIFICATION
No.F_1{1)FD(Rules)/2009 Jaipur, dated: 09.06 2009

Sub: - Date of next increment in cases where Government servants
availed extraordinary leave in a running pay band during the
year.

The provisions, regarding date of next increment in the running pay band, as
contained in Rule 14 of the Rajasthan Civil Services (Revised Pay) Rules, 2008
prescribe a uniform date of annual increment viz. 1" July of every year. Employees
completing 6 monthe and above in the running pay band as on 1* of July are eligible
for grant of annual increment

Some of the depariments have sought clarification regarding treatment to be
accorded to the Exiraordinary Leave (EOL) availed whether on medical ground or
without medical ground by the Government servant for grant of next annual
ingrement.

This matter has been examined and it is clarified that: -

1. Incase a Government servant who has availed EOL between 1% July to 30™

June of the year for a period uplo 6 months, he will be entitied to next annual
increment on 1% July of the next year,

2. In case a Government servant who has availed EOL between 1" July to 30"
June of the year for a period of more than 6 months, he will be entitled to next
annual increment on 1™ July of the subsequent year, meaning thereby that a
Government servant is required to complete a minimum period of service of six
months in a particular year.

3 In case where, a Government servant has availed EOL for a period of more
than six months, but some of the period of EOL availed by him is before 1*
July and rest is after 1* July and any of the spell is not more than six months,
in such cases, next dale of annual increment shall remain unchanged even
though the period of EOL is continugusly for more than six months. Some
illustrations showing effect of EOL on annual increment are given as under: -

i) A Government servanl whose nex! dale of increment was 01.07.2008
has availed EQL from 07.01.2008 to 31.712.2008. In this case, the
Govermment servant has availed six months' EOL before 1% July, 2008
and six months affer 1 July, 2008 and thus, in a parficular year he has
ot availed EOL for a period of more than six months and as such his
next date of increment shall remain unchanged.

i) A Governmen! servan! whose nexl dale of increment was 01.07 2008
and who has avaded EQL from 01.12.2007 to 31.12.2008. In this cass,

¢ the Governmeant servani has availed EOL for more than six months in a

el year i.e. before 1% July, 2008 and as such in this case, next increment
.:j shall be admissible in the subsequent year i.e. on 01.07.2009 instead of
01.07. 2008, i

D it bl e - 23 sl
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() A Government servant whose next dale of increment was 01.07.2008
and who has availed EQOL from 01.12.2007 lo 31.01.2009. In this case,
the Governmeni servanl has availed EOL for more than six months
during the year 2007-08 and also availed EOL for more than six months
during the year 2008-09 before 1¥ July, 2008 and before 1 July, 2009
respecfively and as such in this case, the nex! increment shall be
admissible on 01.07.2010 instead of 01.07.2008 and 01.07 2009,

The EOL availed by a Government servant on medical ground shall count as
duty for grant of next annual increment.

For the aforesaid purpose ‘year' shall mean the incremental year commencing

from 1* of July and ending on 30" of June following. —5&)
ﬁ)]y ?‘..L-r""
IDHW
Secretary to overnment

All Addftional Chief Secretaries / Principal Secrelaries/Secretaries/Special Secretaries io the
Governmant.

All Special Assistants / Private Secretaries to Ministers / State Ministers

P.S. to Chief Secretary.

Accountant General Rajasthan, Jaipur (200 copies).

All Heads of the Depariments.

Director, Treasunes & Accounts, Rajasthan. Jaipur with 100 spare copies for sending 1o all
Sub-Treasury Officers.

Director, Pension & Pensioners’ Welfare Department. Rajasthan, Jaipur.

Deputy Director (Statistics), Chief Ministers’ Offica.

All Treasury Officers.

Al Sections of the Secretariat

Admimistrative Reforms (Gr.7) with 7 copies.

Vidhi Rachana Sanghthan, for Hindi transiabon.

Analyst-cum-programmer, Finance Department,

Copy alsa to the -

L

& L B

Secretary, Rajasthan Legislative Assembly, Jalpur with 20 extra coples for Subordinate
Legisiative Commiltees.

Registrar General, Rajasthan High Coun, Jodhpur / Jadpur.
Secretary, Rajasthan Public Service Commiéssion, Ajmer.
Secretary, Lokayukts Sachivalaya, Rajasthan, Jaipur.

Pl
i,

{Banna Lal)
Officer on Special Duty

(RPS'08 - 67 2009)
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PB-4 |37400-67000| 22 | 8700 | 36900 | 44280 | 48710
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Schedule-I (Rule No. 6) Section-'A'

Running Pay Bands and Grade Pays

Annexum_&ﬁ

?_

st st n Grade | Grade | Pay | Running | Grade | Grade | *Revised Bas
Ex];it;ﬂg gt ;a?d EE}au; b::'n%l Pay Pay | Band | Pay Band Pay Pay | Pay for Direy g
scale No. No. No. i No. Recurits afier
(Prior to 01.07.2013) (w.c . 01.07.2013 and onwards) | Probation Pen_u;
1 2 3 4 5 6 7 8 9 10 o
1 2550-55-2660-60-3200 | -IS [ 4750-7440 | 1300 | PB-1 | 5200-20200 { , 1700 6900 il
> 1 2610603150.653540 | 1S | 47507440 | 2 | 1400 | PB-1 | 5200:20200 N
7T 2650653300.704000 | 1S | 47507440 | 3 | 1650 | PB-1 | 5200202001 3 1 1750 3 7000 1
4 3750-70.3800.752400 | PB.1 | 520020200 | 4 | 1800 | PB-1 | 5200:20200 ) 4 1900 7580 |
s 3950.75.4075803475 | PB-1 | 520020200 | 5 | 1850 | PB-1 | 520020200 ] 5 | 2000 | 7960 1'
e[ 3050.75:3950-804590 | PB-1 | 520020200 |6 | 1900 | PB-1 | 520020200 L
7 3200-85-4900 PB1 | 520020200 | 7 | 2000 | PB-1 | 520020200 | 9 | 2400 | 9840
8 3800905200 | PB-1| 520020200 | 8 | 2100 | PB-1 | 5200-20200
9 3000.100.6000 | PB-1 | 520020200 | 9 | 2400 | PB-1 [ 520020200 | 10 | 2800 | 11170
9 75001257000 | PB.1 | 520020200 | 10| 2800 | PB-1 | 5200-20200 |
10 S000-150-8000 | PB-2 | 9300-34800 | 11 | 3200 | PB-2 | 9300-34800 | 11 | 3600 | 12900 1
1 55001750000 | PB2 | 930034800 | 12| 3600 | PB-2 | 930034800 | 12 | 4200 | 14430
12 550020010500 | PB2 | 930034800 | 13 | 4200 | PB-2 | 9300-34800 | 14 | 4800 18750
12A 7500-250-12000 | PB-2 | 9300-34800 | 14 | 4800 | PB-3 [ 1560039100] 15 | 5400 21000
13 800027513500 | PB-2 | 930034800 | 15 | 5400 | PB-2 | 9300-34800 | 15 | 5400 | -
T3New | 800007513500 | PB3 | 1560039100 15 | 5400 | PB-3 | 1560039100] 15 | 5400 | 21000 _
14 9000-300-14400 | PB3 | 1560039100] 16 | 6000 | PB-3 | 1560039100 16 | 6000 | 22740 _
15 1000032515200 | PB3 | 1560039100] 17 | 6600 | PB-3 | 1560039100] 17 | 6600 | 25200 _
16 [0650325-15850 | PB-3 | 15600391001 18 | 6800 | PB-3 | 1560039100 18 | 6800 | _ 26610
17 11300350-16200 | PB-3 | 1560039100] 19 | 7200 | PB3 | 1560039100] 19 | 7200 | _ 28220 _
I8 12000375-16500 | PB3 | 1560039100] 20 | 7600 | PB-3 | 1560039100 20 | 7600 | 29920 _
19 13500400-17500 | PB-3 | 15600:39100] 21 | 8200 | PB.3 | 1560030100] 21 | 8200 33310
20 14300400-18300 | PB4 | 3740067000] 22 | 8700 | PB-4 | 37400670001 22 | 8700 | 46100 .
21 16400450-20000 | PB4 | 3740067000 23 | 8900 | PB4 | 3740067000] 23 | 8900 | 48590
: : PB4 | 3740067000] 23-A | 9500 | PB4 | 3740067000 23A | 9500 | 33600
2 18400:500-22400 | PB4 | 3740067000 24 | 10000 | PB-4 | 3740067000] 24 | 10000 54700

AN e RN TRle Tn TN A rrerr e br o sl
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13.

Date of next increment in revised pay structure.-

(M

(2

There will be a uniform date of annual increment viz. 1st July of every year after
fixation of pay under these rules. Employees completing 6 months and above in any
Level as on 1st of July will be eligible to be granted the increment.

Every new recruit on completion of probation period successfully shall be allowed first

annual increment on 1 July, which immediately follows the date of completion of
probation period.
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Date of next Incremant in revised pay structure.-

(1)

(2)

Thare will be a uniform date of annual increment viz. 1st July of every year after
fixation of pay under these rules. Employees completing 6 manths and above in any
Level as on 1st of July will be aligible {o be granted the increment,

Every new recruit on completion of probation period successfully shall be allowed first
annual increment on 1" July, which Immediately follows the date of completion of
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1. Certified that government servants named below have earned the prescribed periodical increments from the date cited in column no. 8
having been the increment of the post specified for not less than year from the date in column no. 7 after deducting periods of suspension
for misconduct etc and absence on leave without pay and in the case those holding the post in officiating capacity, all other kind of leave.

2. Certified that government servants named below have earned/will earn periodical increments from the period of reasons started in the
explanatory attached here to
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